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1. OUR MESSAGE

2. OUR SPIRITUALITY: 

3. OUR OPERATING PRINCIPLE: 

4. BASIS FOR UNITY: 

5. CONCEPT OF CHURCH: 

6. USAGE OF NT PATTERN: 

7. BASIS OF AUTHORITY: 

8. RAISING OF LEADERSHIP 

9. TRAINING OBJECTIVE; 

10. ORGANISATIONAL MODEL:
      (WINESKIN)

11. MEMBERSHIP 

12. COMMUNITY COMMITMENT:

13. GIVING

14. MISSIONAL APPROACH: 

Our Church Event 
is on

vs. God’s Kingdom 
has Arrived

Development of Gifting vs. Cultivation of Agape

Flesh 
= Fallen Human Strength

Program
vs. Spirit

Presentness

Task driven vs. Relational Trust

Constantinian hierarchy vs. Geographical body

Prescriptive for us today vs. Descriptive of them, then

Official Position vs. Spiritual Authority

Appointed vs. Emergent

Informational vs. Impartational

Reproducible Service Franchise vs. Relational City Church

Fences vs. Wells

Nominal vs. Covenantal

Law of Tithing (10%) vs. Liberality (100%)

Attractional vs. Incarnational


